
 

 

 

The Rationale for Diversity, Equity, and Inclusion 
 
Our institutional commitment to the ideals of diversity, equity, and inclusion is clearly outlined in 
our previously adopted diversity statement. 
 

Western Nebraska Community College seeks to ensure that diversity, 
equity, and inclusion are integral values that are present within every aspect 
of our institution. At WNCC, we believe that fostering a diverse, equal, and 
inclusive environment for all is the responsibility of our entire community. 
Every student, staff, faculty, administrator, and board member is 
encouraged to uphold these values in all that they do. 
 
WNCC strives to create a campus climate that supports individual rights and 
respects diverse cultures, backgrounds, and ideas. It is with purpose that the 
College seeks to create a climate in which positive attitudes toward diverse 
groups is the norm and where increased involvement and academic growth 
are fostered. 
 
WNCC continuously works to create an environment that attracts and retains 
diverse students, faculty, and staff. Additionally, WNCC is committed to addressing 
the barriers and challenges that inhibit the retention of diverse individuals through 
intentional institutional strategies and holistic approaches. 
 
As a community we recognize the importance of diversity, equity, and 
inclusion and understand that it is our different perspectives, ideas, cultures, 
attitudes, and views that help to create a unique and advantageous learning 
and working environment. As an institution, we will continually strive to 
create a campus where diversity is accepted and respected at all levels. 

 
In support of these ideals, we have also adopted a non-discrimination statement. 
 

Western Nebraska Community College does not discriminate on the basis of race, 
color, religion, national origin, sex or gender, age, disability, marital status, military 
veteran status, sexual orientation, gender expression/identity, or political affiliation, 
in its policies, practices, and activities related to employment, admissions, 
educational services/programming, student services/activities, or financial aid; as 
expressly prescribed by institutional policy, state and federal laws, regulations, and 
executive orders. 

 
While these statements clearly describe “what” we believe, they do not adequately explain “why” 
we uphold these ideals. Clearly, we are legally compelled to assure prohibited discrimination does 
not occur at any level of our institution. This, however, does not provide a full accounting for our 
actions. We aspire to do far more in the diversity, equity, and inclusion arena than simply meet 
our legal obligations. We do not stop with simple compliance but rather, we endeavor to seek 
what is right for each of our students, for our faculty and staff, and for the collective communities 
we serve. 
 
 



The rationale for our actions is rooted in our institutional mission and vision statements. 
 

Mission:  WNCC assures learning opportunities for all – enriching lives, 
    invigorating communities, creating futures. 
 
Vision:   To positively impact the education and well-being of every student, 
   employer, and community member in the Nebraska Panhandle region. 
 

These statements give insight into our institutional philosophy. In accordance with these 
declarations, we assure learning opportunities for “ALL,” as called for in our mission. We 
positively impact “EVERY” student, employer, and community member in our region as we aspire 
to reach our vision. These commitments have deep meaning and, while deceivingly simple on the 
surface, have far reaching implications for both those we serve and ourselves.   
 
For those we serve. 
 
As a proud community college, we have an inherent obligation to reach and to serve every 
community throughout our service area. We know each individual within these communities has 
the capacity to benefit from our interactions with them. We believe in those who do not yet 
believe in themselves, knowing that each person has potential, regardless of circumstance. To 
bring these individual aspirations to fruition, we must create an environment that is welcoming for 
all community members. At the same time, we must provide appropriate support to all students, so 
that students are provided with an equitable opportunity for success. As we do so, we must uphold 
the rights of all to speak and be heard, knowing that uncomfortable conversations can assist with 
advancement in understanding.  Through diversity, our communities grow in wisdom and flourish, 
especially when civility, respect and inclusion are part of that effort. 
 
For ourselves. 
 
We learn from our students. We purposefully choose to connect with students from around the 
country and world to create opportunities for both them and us. As all students reach for their 
aspirational goals, we continually discover new ways to mark progress and celebrate milestones 
with them. Through honest and transparent communication, we move forward together.  
Additionally, we know that the best decisions are those that take into account multiple, diverse 
perspectives, which can only be heard when we are listening. The welcoming environment that 
we create for our community members extends to a supportive environment for our students, but it 
also produces an engaging environment for faculty and staff members. The unique perspectives we 
share with one another strengthen us and they strengthen our institution. Diversity of thought is a 
powerful tool when coupled with civility and respect. When we focus on defining and meeting 
our institutional goals, we are freed to find multiple, oftentimes unique, pathways to attain those 
goals. 
 
The words “ALL” and “EVERY” are a calling for us. We cannot rest until each individual within our 
service area understands and appreciates our value proposition as a community college. We have 
work to do. 
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